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About AAUW

AAUW has been a strong advocate of gender equity for
over 130 years

Key initiatives and research include:
Pay Equity Legislation Title IX
Family and Medical Leave Act Behind the Pay Gap Report

Women typically earn 23% less than similarly qualified men

This discussion is intended to provide guidelines that can
help minimize the gap in your pay
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Median Income Ratio i Female $/ Male $
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Educational Attainment is Improving
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Education and Earnings
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Discussion Topics
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Before the Interview

EJ During the Interview

ﬁ On-the-Job
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Before the Interview

@ Way before the interview:
g A Co-op / Intern Experience
Just before the interview:
A Know the Company

A Your Qualifications

A Expected Salary
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Co-op / Intern Experience

Applicants with Co-op / Intern Experience have a persistent
competitive advantage

Relatively few women choose to pursue this experience

Employees with this experience:
Are often offered higher starting salaries and
Tend to be highly rated throughout their career
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Know the Company and Industry

Resources:
Review books and periodicals (bookstores, library)

Visit the companyods website
Develop a summary view of their products & services

If publicly-held, find financial snap-shots at:
www.moneycentral.msn.com/investor/research/welcome.asp

Exercise your social networks
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http://moneycentral.msn.com/investor/research/welcome.asp

Your Qualifications

Think through how your qualifications relate to the
companyos business
Prepare an nelevator speecho wit

Your resume should include one version of this elevator
speech
You want to help the reviewer see how you could contribute
Keep the resume short (2 pages maximum)

Prepare a second version of
Use this version during the interview
Change emphasis, add something n
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Expected Salary

Salaries are strongly dependent on education and related
experience. Location and company size may also have

some impact

Websites providing salaries based on extensive survey

data are noted in the Resources slide

Total compensation including
Insurance, savings plans, etc. Chemical Engineer I - Ssint Pau, MN 5124
IS typically 40% greater than
the base salary
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S e

Prapartion of Incumbents

=

$52,728 $58,204 $69,349 574,019
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During the Interview
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A Preparing for the Interview
A Look for Equitable Policies
A Understand the Culture

A When Salary is Negotiable
A The Negotiation Process
A Negotiation Objectives

A The Offer
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